incident; we already had the first one, we
lost it totally, $3500.  I knew Jack had been
involved with the center episode, with the
absenteeism, with this and that all the way
along continuously, continuously.  He had been
reprimanded before.  He said:  now, we've got
two pumps back to back, what are you doing
to do?  He said:  I'd like to fire him.  I
said:  I agree.

Mr. Crickmer identified exhibit C-l as Mr. Gravely's
"discharge paper", and he confirmed the "W.C." shown at the
bottom of the document are his initials evidencing the fact
he approved the discharge {Tr. 180).

Mr. Crickmer stated that in 1982 it was possible for
a foreman to be paid when in fact he had not reported to
work.  He explained that this was possible because of poor
management and record keeping and that foremen were permitted
to turn in their own time sheets.  Since that time, company
policy brought about changes and improvements (Tr. 182)'
Mr. Crickmer stated that Mr. Gravely was paid for three days
on June 2, 3, and 4, 1982, because he turned in his own time.
Mr. Crickmer stated that he was aware that Mr. Gravely had
been suspended on those days, but he didn't know that he had
been paid "until all these things started taking place"
(Tr. 183).

Mr. Crickmer stated that while Mr. Gravely's discharge
paper lists only the pump as the reason for his discharge,
every other reason is not always listed (Tr. 181).

On cross-examination, Mr. Crickmer confirmed that his
present employer is Clinchfield Coal Company, and that Ranger
Fuel and Clinchfield are divisions of the Pittston Company
Coal Group.  Mr. Crickmer confirmed that he appeared and
testified at a hearing before the West Virginia Department of
Employment Security on September 23, 1982 (Tr. 185).

Mr. Crickmer stated that Mr. Gravely's alleged absenteeism
was not a.factor in the decision to discharge him, and he
explained his answer as follows (Tr. 188):

A.  No, not a factor of his discharge.  His
discharge was brought about by his inability to
control his crew; his inability to perform under
each one of the superintendents; his constant
moving from one job area to another; my discus-
sions with Jack personally on these problems
that he was having with staying on-centers;ft in the break"
